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• Overview

• Apprenticeship Sponsor Code Data Element

• Appendix O: Apprenticeship Sponsor Codes

• Data Reporting Analysis

• Review of High School Apprenticeship Frameworks & 
Delivery Methods

• Data Reporting Guidance

• Apprenticeship Data Quality

• New Apprenticeship Statutory Language & Accountability 
Measures

• Questions



K-12 Apprenticeship 
Data Collection



Apprenticeship Sponsor 
Code
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• FACTE 2021

• Announcement of new Secondary CTE data 
element

• Apprenticeship Sponsor Code

• Increased visibility into secondary apprenticeship 
activity



DE197289,
Apprenticeship 

Sponsor Code

2020-21

• Expanded to include PK-
12 reporting of 
apprenticeship & 
preapprenticeship activity

• Added to Surveys 2 & 3 
for Student Course 
Schedule reporting 
and Survey 5 for CTE 
Student Course Schedule 
reporting.
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Appendix O
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Appendix O: Apprenticeship Sponsor 
Codes
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2021-22 Reporting Analysis

• 2021-22

• Survey 3, only

• Apprenticeship Sponsor Code reported
• Broward

• Hillsborough

• Seminole
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2021-22 Reporting Analysis Continued

• Believed underreporting of apprenticeship sponsor 
codes
• Appendix O: Apprenticeship Sponsor Codes

• High School Preapprenticeship program/course numbers
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Appendix O: Apprenticeship 
Sponsor Codes

• Information used to populate appendix comes from 
apprenticeship program standards of agreement upon program 
registration.

• Preapprenticeship program

• LEA partnership

• Baker

• Broward

• Hillsborough

• Nassau

• Seminole
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High School Apprenticeship 
Framework

• High School Apprenticeship Framework
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High School Apprenticeship 
Framework

• High School Apprenticeship Framework
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https://www.fldoe.org/academics/career-adult-edu/career-tech-

edu/curriculum-frameworks/2022-23-frameworks/

Additional CTE Program/Courses

https://www.fldoe.org/academics/career-adult-edu/career-tech-edu/curriculum-frameworks/2022-23-frameworks/


High School Preapprenticeship 
Framework

• High School Pre-Apprenticeship Framework
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High School Preapprenticeship 
Framework

• High School Pre-Apprenticeship Framework
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https://www.fldoe.org/academics/career-adult-edu/career-tech-

edu/curriculum-frameworks/2022-23-frameworks/

Additional CTE Program/Courses

https://www.fldoe.org/academics/career-adult-edu/career-tech-edu/curriculum-frameworks/2022-23-frameworks/


High School Preapprenticeship 
Delivery Methods

• Preapprenticeship course numbers implemented 2018-19

• FLDOE does not mandate the use of the preapprenticeship
course number. An agency may use them or other CTE course 
numbers of choice.

• 2020-21 course enrollments in 8000110, 8000120, 8000130, 
8000140

• Miami-Dade

• Okaloosa

• Pasco
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Data Reporting Guidance

• If a student is enrolled in any of the apprenticeship or 
preapprenticeship course numbers, there must be an 
associated apprenticeship sponsor code reported.

• Speak with respective agency CTE Director to learn of 
all preapprenticeship programs offered within agency high 
schools, including those that use a non-apprenticeship course 
number delivery method.

• Report all preapprenticeship activity.
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Apprenticeship 
Data Quality
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Apprenticeship Reporting Edits
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• 2022-23
• Potential data reporting edits:

• If agency uses an apprenticeship or preapprenticeship 
course number an apprenticeship sponsor code will be 
required or record will be rejected.



Annual Apprenticeship Report

• Number of preapprenticeship programs

• Number of preapprenticeship program students

• Preapprenticeship LEA partners

• Enrollments
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New Apprenticeship 
Statutory Language 
& Accountability 
Measures



Annual Apprenticeship 
Report Requirements
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• §446.032 General duties of the department for apprenticeship 
training.—The department shall:

• (1) Establish uniform minimum standards and policies governing 
apprenticeship and preapprenticeship programs and agreements which 
must require training providers to submit data necessary to determine 
program performance consistent with state and federal law. The 
standards and policies shall govern the terms and conditions of the 
apprentice’s employment and training, including the quality training of 
the apprentice for, but not limited to, such matters as ratios of 
apprentices to journeyworkers, safety, related instruction and on-the-
job training; but these standards and policies may not include rules, 
standards, or guidelines that require the use of apprentices and job 
trainees on state, county, or municipal contracts. The department shall 
adopt rules necessary to administer the standards and policies.



Annual Apprenticeship Report 
Requirements cont.
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§446.032 General duties of the department for apprenticeship training.—The 
department shall:

(2) By September 1 of each year, publish an annual report on apprenticeship 
and preapprenticeship programs. The report must be published on the 
department’s website and, at a minimum, include all of the following:

(a) A list of registered apprenticeship and preapprenticeship programs, sorted 
by local educational agency, as defined in s. 1004.02(18), and apprenticeship 
sponsor, under s. 446.071.

(b) A detailed summary of each local educational agency’s expenditure of funds 
for apprenticeship and preapprenticeship programs, including:

1. The total amount of funds received for apprenticeship and 
preapprenticeship programs.

2. The total amount of funds allocated by training provider, program, and 
occupation.

3. The total amount of funds expended for administrative costs by training 
provider, program, and occupation.



Annual Apprenticeship 
Report Requirements cont.
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4. The total amount of funds expended for instructional costs by training 
provider, program, and occupation.

(c) The number of apprentices and preapprentices per trade and
occupation.
(d) The percentage of apprentices and preapprentices who 
complete their respective programs in the appropriate timeframe.
(e) Information and resources related to applications for new
apprenticeship programs and technical assistance and
requirements for potential applicants.
(f) Documentation of activities conducted by the department to
promote apprenticeship and preapprenticeship programs through
public engagement, community-based partnerships, and other
initiatives and the outcomes of such activities and their impact on
establishing or expanding apprenticeship and preapprenticeship
programs.
(g) Retention and completion rates of participants 
disaggregated by training provider, program, and occupation.
(h) Wage progression of participants as demonstrated by 
starting, exit, and postapprenticeship wages at 1 and 5 years after
participants exit the program.



Pathways to Career Opportunities 
Grants Reporting Requirements
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1011.802 Florida Pathways to Career Opportunities Grant Program.—

(4) The department shall annually report on its website:

(a) The number of programs funded and represented throughout the 
state under this section.

(b) Retention, completion and employment rates, categorized by 
program and provider.

(c) Starting and ending salaries, as categorized by program and provider, 
for participants who complete the program.



Apprenticeship – New Rulemaking
6A-23.011 Program Performance Standards.

(1) Every registered apprenticeship program must have at least one (1) registered 
apprentice, except for the following specified periods of time, which may not 
exceed one (1) year:

(a) Between the date when a program is registered and the date of registration for 
its first apprentice(s); or

(b) Between the date that a program graduates an apprentice and the date of 
registration for the next apprentice(s) in the program.

(2) The Department must evaluate performance of registered apprenticeship 
programs. The tools and factors to be used must include, but are not limited to, 
the following:

(a) Quality assurance assessments;

(b) Equal Employment Opportunity (EEO) Compliance Reviews;

(c) Retention rates. Completion rates and Wage progression metrics;

(d) Adherence to the approved program standards; and

(e) Compliance with rules relating to apprenticeship programs established in 
Chapter 6A-23, F.A.C.
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Apprenticeship – New Rulemaking cont.
(3) Accountability Reporting for Registered Apprenticeship and Preapprenticeship

Programs. The Department shall calculate and publish retention rates, 
completion rates and wage progression metrics annually for all registered 
apprenticeship and preapprenticeship programs based upon the registered 
sponsor, program and occupation.

(a) Retention rate will be calculated as the percentage of apprentices or 
preapprentices retained or completing a program by the end of fourth quarter 
after the initial quarter of enrollment in a registered apprenticeship or 
preapprentieship program.

(b) Completion rate will be calculated as the percentage of apprentices or 
preapprentices completing the registered apprenticeship or preapprenticeship
program within one (1) year after the expected program length identified in the 
program standards.

(c) Wage progression of participants will be calculated by registered program 
sponsor and occupation for the following periods: starting wage as identified in 
the current program standards, exit wage as identified by the wage scale for the 
last year in the current program standards, and post-apprenticeship completion 
wages calculated at one (1) and five (5) years after program exit based upon 
annual cohorts of program completers who are tracked using administrative 
records of employment and wages that are available to the Department.
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Apprenticeship – New Rulemaking 
con't

(4) The Department must review a program’s completion rates in 
comparison to the national average for completion rates. Based on the 
review, the Department must provide technical assistance to programs 
with completion rates lower than the national average.

(5) Cancellation of apprenticeship agreements during the probationary 
period will not have an adverse impact on a sponsor’s completion rate.

Rulemaking Authority 446.032, 446.041(13) FS. Law Implemented 446.052 
FS, History–New 3-29-11, Amended 6-25-19, 5-3-22. The rules relating to 
apprenticeship programs established in Chapter 6A-23, F.A.C.
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New Apprenticeship 
Statutory Language 
Accountability 
Measures



Key Terms
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• RAPIDS
• United State Department of Labor national data collection system for apprenticeship 

programs

• Data entered by Apprenticeship Program Sponsors

• Often with LEA assistance/sometimes LEA is program sponsor

• Start date, completion date, start wage, ending wage, apprenticeship program 
information, etc.

• Related Training & Instruction (RTI)

• Required classroom instruction hours

• On-the-Job-Training (OJT)
• Required on-the-job training

• Apprenticeship Year
• July 1 – June 30

• Cohorts
• July – September

• October – December

• January – March

• April - June



Retention Rates

30

• Retention Rates

• The percentage of apprentices or preapprentices retained or 
completing a program by the end of fourth quarter after the initial 
quarter of enrollment in a registered apprenticeship 
or preapprentieship program.

• Data Source:
• Apprentices: RAPIDS

• Pre-Apprentices: Pre-apprentice program

• Cohort: Apprentices who were active July 1 – June 30 of report year.

• Ex: For the 21-22 Annual Apprenticeship Report, the cohort is 
apprentices who were active July 1, 2020 - June 30, 2021



Completion Rates
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• Completion Rates

• The percentage of apprentices or preapprentices completing the 
registered apprenticeship or preapprenticeship program within one 
(1) year after the expected program length identified in 
the program standards.

• Data Source: RAPIDS
• Apprentices: RAPIDS

• Pre-Apprentices: Pre-apprentice program

• Cohort: Apprentices who were active July 1 – June 30 of report year.

• Ex: For the 21-22 Annual Apprenticeship Report, the cohort is 
apprentices who were active July 1, 2020 - June 30, 2021



Wage Progression
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• Wage Progression

• Will be calculated by registered program sponsor and occupation for the 

following periods: starting wage as identified in the current program 

standards, exit wage as identified by the wage scale for the last year in the 

current program standards, and post-apprenticeship completion wages 

calculated at one (1) and five (5) years after program exit based upon annual 

cohorts of program completers who are tracked using administrative records 

of employment and wages that are available to the Department.

• Data source: FETPIP

• Cohort: Lagged cohorts to allow one year and five years of time to calculate 
rates.

• One year: Apprenticeship completers who exited July 1, 2019 - June 30, 2020

• Five years: Apprenticeship completers who exited July 1, 2015 –June 30, 

2016
Not applicable to pre-apprentices



Questions
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DCAE Research & Evaluation​
Contacts
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• Tara Goodman, Vice Chancellor

• Tara.Goodman@fldoe.org

• Dr. Brittany C. Ross, Director, Research & Evaluation

• Brittany.Ross@fldoe.org

• 850-245-9005

• Jessi Maddox, Educational Policy Analyst

• Jessica.Maddox@fldoe.org

• 850-245-9463

• Audrey Kervin, Program Specialist IV

• Audrey.Kervin@fldoe.org

• 850-245-9540

• Merve Pamuk, Program Specialist IV

• Merve.Pamuk@fldoe.org

• 850-245-0720

mailto:Tara.Goodman@fldoe.org
mailto:Brittany.Ross@fldoe.org
mailto:Jessica.Maddox@fldoe.org
mailto:Audrey.Kervin@fldoe.org
mailto:Merve.Pamuk@fldoe.org


Scan to visit:
www.gettherefl.com
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